
Ordinance #12 revised - March 14, 2005

Amended & Enacted 3/22/16


Introduced by the Council President at the request of the Mayor and amended on the floor of the Council:
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ORDINANCE 2016-176-E
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An ordinance appropriating $1,885,074 from Jacksonville Journey Special Council Contingency and Special events fl/GA game bleachers accounts IN ORDER TO SUPPORT NEIGHBORHOOD STABILIZATION, TEEN PROGRAMMING, WORKFORCE DEVELOPMENT AND JOBS, AND ANALYTICS, AS INITIATED BY REVISED b.t. 16-050; AUTHORIZING Part-time hours, AS INITIATED BY REVISED R.C. 16-097; AMENDING ORDINANCE 2016-63-E TO DESIGNATE $250,000.00 TO FUND AN ENHANCED SUMMER CAMP PROGRAM USING GUIDELINES ESTABLISHED BY THE JACKSONVILLE JOURNEY OVERSIGHT COMMITTEE; REQUESTING ONE CYCLE EMERGENCY PASSAGE; providing an effective date.
Be it ordained by the Council of the City of Jacksonville:

Section 1.

Appropriation.  For the 2015-2016 fiscal year, within the City’s budget, there are hereby appropriated the indicated sum(s) from the account(s) listed in subsection (a) to the account(s) listed in subsection (b):

(Revised B.T. 16-050 attached hereto as Second Revised Exhibit 1, labeled as “Second Revised Exhibit 1, Second Rev. B.T., March 22, 2016 – Floor” and incorporated herein by this reference)
(a)
Appropriated from:

See Revised B.T. 16-050


$1,885,074
(b)
Appropriated to:

See Revised B.T. 16-050


$1,885,074
Section 2.

Purpose.  The purpose of the appropriation in Section 1 is to provide additional funding for an expanded Jacksonville Journey Program to support neighborhood stabilization, teen programming, workforce development and jobs, and analytics substantially as described in Revised Exhibit 3 attached hereto, which attaches the following: 1. Expanded Journey Program Summary; 2. 1,000 in 1,000 enhanced document; 3. Early Learning Coalition Deliverables; 4. Jax Journey 1.5 Mile Buffers; 5. Enhanced Summer Camp with Literacy Component Program Design; 6. Teens ages 13-18 Program Design; and 7. 16-24 Years Old no longer in secondary education Program Design. Funding is targeted in zip codes 32202, 32205, 32206, 32208, 32209, 32210, 32211, 32218, 32244, and 32254.
Section 3.

Authorization of position.
    There are hereby authorized the part-time hours more fully described in Revised R.C. 16-097, attached hereto as Revised Exhibit 2.
Section 4.

Requesting One Cycle Emergency Passage pursuant to Council Rule 4.901 Emergency.

One cycle emergency passage of this legislation is requested. The nature of the emergency is that there are time constraints related to getting the RFPs out on the street and then spending appropriated dollars. The City has a short window of opportunity to get this work done before the end of the fiscal year.

Section 5.

Amending Ordinance 2016-63-E.  Notwithstanding anything to the contrary contained in Ordinance 2016-63-E, $250,000.00 of the $701,250.00 appropriated in Ordinance 2016-63-E shall be used by the Jacksonville Children’s Commission as partial funding for a seven week enhanced summer camp program using guidelines established by the Jacksonville Journey Oversight Committee.
Section 6.

Effective Date.  This ordinance shall become effective upon signature by the Mayor or upon becoming effective without the Mayor’s signature.
Form Approved:

___/s/ Julia B. Davis___________ 
Office of General Counsel

Legislation prepared by: James R. McCain, Jr.
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Funding Recommendations
$1,885,074

Funding targeted in the following 10 zip codes: 32202, 32205, 32206, 32208,

32209

Target
>

>

>

>

, 32210, 32211, 32218, 32244 and 32254.
ed funding
There is an urgent need to stabilize some of our most fragile neighborhoods

with intense services with targeted programs.

Teenagers have not been a focus of city funding and we recognize that the
violent acts are occurring at a younger age.

Continually the community says “we need jobs” without income individuals
can’t succeed.

We must measure/analyze and critique on an ongoing basis any new
program that is funded and those programs currently funded through the Jax
Journey. We will identify Key Performance Indicators (KPI) and dashboards
to review quarterly.

Neighborhood Stabilization

»

1,000 in 1,000 a proven program which moves families from poverty to self-
sufficiency in 1,000 days. Sixty residents of Eureka Gardens have been
assessed and will enroll in the program. Assessments of 100 potential clients
in Cleveland Arms and Washington Heights will be conducted and those that
are ready will also be enrolled. $127,000 (6 months of funding)
Intergovernmental Services will administer the grant.

Early Learning Coalition-Child care centers with a 3-4-5 star rating within 1.5
miles of Eureka Gardens, Cleveland Arms, Moncrief Village and Eagle Rock
will be asked to participate in a pilot program for 125 children who are
already receiving School Readiness support. The program will provide child
care enhancement vouchers, a strong family component, and outreach to the
children in the four identified complexes. $253,750 (6 months of funding)
JCC will administer the grant.

Summer Camp-Provide an enhanced summer program which includes a
literacy component with an assessment. The camps will be 7 weeks in length
and will focus on recruitment of children from the identified HUD complexes
in the 10 zip codes. $350,000 (any nonprofit that has previously run a
satisfactory summer camp can apply-partnerships with other non-profits are
encouraged) JCC will administer the grant; $105,000 will come from Special
Events FL-GA Bleachers.

Revised Exhibit 3
Page 1 of 11
Teen Programming
> RFP Teens 13-18 or still in school-The RFP will encourage the work-learn-play
modes and any nonprofit can apply. This will be for 12 months of funding
with a start date of 6/1/16. $350,000 JCC will administer the grant.

Workforce Development/Jobs
> Expand the City Summer jobs program from 142-300 $227,791

> RFP Programs for 16-24 year olds, those not in school-The RFP will focus
assisting children to improve their basic literacy skills; obtain a GED/HS
diploma; training related to employment; obtaining employment. Any
nonprofit can apply. This will be for 12 months of funding with a start date of
6/1/16 $380,033 Intergovernmental Services will administer the grant.

» Increase ex-offender employment contracts for jobs $12.00 or higher (living
wage $10.75) $50,000 Funding will be through Parks.

» Expand the Explorers Program JFRD-JFRD currently conducts the program
and this funding will allow for the expansion of the program. Participants
engage in activities throughout high school which culminates in taking the
exam at age 18 to become a firefights. This is 6 months of funding for 40
students. $75,000 JFRD will administer the program.

NLP Logix Continued Analytics/Data Collection/Literacy Analysis
» Seven months (March 1-September 30) $71,500

Additional funding:

Sheriff Williams has committed 20% of the fines/forfeiture money for )] programs.
The program will focus on small faith based organizations. This will be discussed in
detail at the March 3, 2016 1JJOC meeting. Technical assistance will be provided.

Prepared by:
Debbie Verges
Project Director
Jax Journey
3/14/16
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1,000 in 1,000
Moving 1,000 people out of poverty every 1,000 days

Sole Source
1,000 i 1,000 is the only proven program in Jacksonville that has the scalc, the partnerships and the capacity to
move familics from poverty to self-sufficiency.

'The Sole Source procurement will fund two specific arenas:

® Assessment of familics currently living in subsidized housing in the 10 Jax Journey zip codes to asscss their
readiness for the 7,000 in 1,000 program. Families who are ready will be immediately carolled by meeting
the basic requirements of Employment (having held full-time employment for at least 6 months), Education
(have a high school diploma/(GED) and basic financial literacy (being banked and having a monthly budget).
[familics who arc not ready will be offered Financial Stability scrvices to attain readiness with case
management services. by Family Foundations.

* Enrollment in £,000 in 1,000 for familics who are currently living in subsidized housing in the 10 Jax
Journcy zip codes.

Program Overview
“The 7,000 in 1,000 program moves families from poverty to self-sufficiency by building human, social and financial
asscts. ‘The Pilot Program identfied the 9 Pivotal Assets that familics neced:

o Quwality Child Care e Resolution of Criminal Backgronud ~ ®  Earued Income Tax Credit
o Affordable Housing ®  Job Training e Monthly Budget Management
©  Reliable Transportation o Accountability o Parent University

When familics achicve at least 7 of these 9 Pivotal Assets, they more than double the probability that they will move
out of poverty. ‘The Return on Investment is significant - returning $16.23 for every $1 invested.

Results and Metrics

Assessment — Fach of the assessed families will recetve an Action Plan to attain basic readiness for the 7,000 in
7,000 program. Based on cach family’s individual situanon relative to the 9 Pivotal Asscts, they will be connected to
the appropriate community resources from 7,000 in 7,000 partners so that they can start the work to move from
poverty to sclf-sufficiency.

Enrollment in 2,000 in 1,000 A family graduates the program when they increasc income by at least 15% or above
the Poverty Level, whichever is higher and obtain at least 7 of the 9 Pivotal Assets. Income increase is critical
because families then contnbute to the economic development of the community, increase the tax base and reduce
dependency on subsidies.

e Income increase goal is $4,500 annually

e Subsidy decrease goal 1s $2,500 annually

Collective Impact

Rather than attempting to solve the issues one at a time, 7,000 in 7,000 supports families in building all 9 of the
necessary Pivotal Assets. This s only be accomplished by working through a collaboration of partners who bring
the necessary resources and expertise to the table. With support from the Leadership Council comprised of top
cxecutives, these 20 partners comprising the public, private and nonprofit sectors have aligned around 2 collective
approach to maximize impact. By working together, we identfy how to best provide opportunities to build strong
familics within our social services system of care. This work changes the very fabric in which our social services
operate. The implementation of this program identfics and cements collaborations where we all work together with
the knowledge that families must attain all 9 Pivotal Asscts. This approach does not require the construction of new
bricks and mortar facilibes to succeed; it requires that agencies work in partnership rather than in silos.
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Early Learning Coalition
Sole Source Provider
Child Care Enhancement

Deliverables

o Serve 125 children who are already receiving School Readiness (SR) funding — Apr. - Sept.

e ldentify SR children who live in HUD anchor complexes and attend child care sites in the 1.5

mile radius

« Identify 4 centers, who have a 3,4, or 5 star in each identified neighborhoods

* Provider scholarships for the children so parents have no cost to attend one of the 4 selected

centers

s Invite Parent to agree to the requirements of the scholarship which include family engagement

activities/trainings at center or HUD site. Ensure children meet the 70% attendance
requirement.

¢ Family engagement will include outcome metrics and will require training and/or family

engagement activities along with lending library requirements to support reading aloud to their
children.

e Invite 4 Centers to participate (selected based on # of SR children, star and proximity to anchor)
Create a center contract requiring the centers to increase their star by one over the course of a
year, creating quality benchmarks during the 1% 6 months of the funding.

Funding to centers base on SR scholarship age group and star rating.

TA assistance provider anchored to quality assessment

Require Centers to meet 5 star ratios for 0-4 classrooms as a benchmark

Require Centers to show how they will invest in their center structure using the ERS checklist
completed by ELC

¢ Commit to reporting on attendance and to creating a family friendly center environment

e Education, training and support for families with children 0-5 who live in the HUD complexes.

Goals:

» Increase literacy awareness and quality interaction of the family with the child.

» To ensure families understand how to choose quality care and why it is important. Metric

would be an increase in the number of children attending 3-4-5 star centers.

» Increase the star rated centers in the radius of each HUD; increase the 1-2-3 star centers to

become 4-5 stars.
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Enhanced Summer Camp
Program Design

PURPOSE '

Provide an enhanced seven week summer camp program to chitdren 5-15 living in zip codes:
32202, 32205, 32206, 32208, 32209, 32210, 32211, 32218, 32244, and 32254. Total
funding available is $350,000 for S00 seats.

DELIVERABLES
Key deliverables from the organization are expected monthly & at the conclusion of the
project. Additionally, awardee(s) is expected to maintain designated data accommodate
external analytic provider:
o 95% of youth attending the camp will remain free from physical harm/impairment and
arrests during camp hours,
« 100% of youth attending will have access to academic and enrichment activities
Monday through Friday.
e 100% of youth will receive a nutritious lunch and snack, provided by the Children’s
Commission Nutrition Services, Summer Food Service Program via USDA.
o 85% of youth attending camps will not participate in or provoke a physica! or verbal
confrontation during camp hours.
o 90% of youth will be provided recreational/enrichment activities which include 3 field
trips and 1 trip to the library.
» 90% of camp seats will be occupied at least 3 days per week,
+ 95% of students who attend 24 days or more of summer camp will complete the
required literacy assessment.

SCOPE OF SERVICE
Describe how grant funds will be used to provide a 7 week summer camp program that
incorporates a curriculum mode! built on an experiential learning mode and how you intend to
provide outreach to the children who reside in one of the designated HUD properties. The
program components shall include:
e ACADEMIC COMPONENT
» Each participant will receive an hour a day of literacy instruction/enrichment
with an assessment tool that will be used by all providers. This assessment
tool will be predetermined by the Commission and the Jax Journey Oversight
Committee.
> Literacy and math must be core to curricula; however, Contractors may also

provide courses or learning activities in science, wvocational training,
geography, poetry, the arts, dance and/or other academic enrichment. Lesson
plans must be provided with the required summer camp weekly schedule,
> Learning should be interactive and fun, while appealing to different skill sets.
e ENRICHMENT COMPONENT
> Literacy
» Math and science
> Career education and workforce development
» Cultural
» Service leadership
o EXPERIENCE (FIELD) TRIPS
» Contractors are expected to provide at jeast three (3) experience field trips
and to include at least one (1) trip to the neighborhood library. The cost of

Revised Exhibit 3
Page 6 of 11
these trips may be included in the parent fee; however, parents must be given
the option to pay for all experience trips separate from the parent fee. In
addition, these costs may be absorbed by the camp. Transportation to and
from experience trips must be safe, reliabie and lawful. The camp must
provide alternative appropriate activities for children who might not be able to
afford experience trip fees, if they are assessed.
e Meals
> Al Contractors that are chosen to receive summer camp funds will be required to

provide a nutritious lunch and snack to campers through the Commission’s

Nutrition Services, Summer Food Service Program. The meals will be at no cost to

the Contractor.

PAYMENT
Contractors will receive funds equivalent to $700.00 per camp seat for a total of seven (7)

weeks, equating to $100.00 per week. If the child withdraws early, the funding can be
transferred to another eligible child for the remainder of the seven (7) week period.
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Teens ages 13-18
Program Design

PURPOSE

Provide services to individuals 13-18 years of age who are still in school and living in zip
codes: 32202, 32205, 32206, 32208, 32209, 32210, 32211, 32218, 32244, and 32254.
Funding available is $350,000.

DELIVERABLES

Key deliverables from the organization are expected monthly & at the conclusion of the
project. Additionally, awardee(s) is expected to maintain designated data to accommodate
the external analytic provider:

® Number of participants receiving training/services related to the program.
Number of participants receiving a code of conduct violation in school.
Number of participants remaining free from arrests.

School attendance for participants.

Progress in school.

SCOPE OF SERVICE

Describe how grant funds will be used to serve children 13-18 years old or still in school by
providing a detaited program description which will outline the steps necessary to achieve
program goals. This could be done through a flow chart process. The detailed program
description should include but not limited to a staffing plan, program design plan, evaluation
plan, and steps to improve the outcomes of the participants.

® Program plan should be designed around the work-learn-play model. The program
should contain at least 2 of the 3 components:

o Learning can include but not be limited to: academics, remediation; tutoring
enrichment, service learning, and/or leadership development.

o Play can include but not be limited to: unstructured play, the arts, sports,
and/or hobbies.

o Work can include but not be limited to: Hard and soft skilis training, jobs, or
internships.

Efforts to engage famil'y participation in encouraged.
Staffing plan for the programs and qualifications of staff conducting the program.

Programs should demonstrate their past history with program detivery and explain the
positive outcomes that have been delivered.

Barriers to participation should be addressed in the program plan.
Program will be weighted for those that have partnerships with other organizations.

e Evaluation plan is the qualitative and quantitative measures as well as the process,
which an agency will use to evaluate the effectiveness of the program.

Definitions: .
o Participant - individuals 13-18 years of age or still in school and reside in zip
codes listed above.
o Agency must be Florida Non-For Profit or 501© 3, have an office located in
one of the zip codes listed above.
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PAYMENT

Payment for services will be based on the number of participants and the frequency/dosage.
Budget should reflect a unit of service cost.
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16-24 Year Olds no longer in secondary education
Program Design:
PURPOSE
Provide services to individuals 16-24 years of age who are no longer in a Secondary Education
Institution/School living in zip codes; 32202, 32205, 32206, 32208, 32209, 32210, 32211, 32218,
32244, 32254. Funding available is $380,033.

DELIVERABLES .
Key deliverables from the organization are expected monthly & at the conclusion of the project.
Additionally, awardee(s) is expected to accommodate external analytic provider:

® Number of Participants receiving training/ services related to Adult Basic Education

¢ Number of Participants completing training/ services related to increases in Educational
Functioning Levels

* Number of Participants receiving training/ services related to obtaining a G.E.D/ or High
School Diploma

® Number of Participants completing training/ services related to obtaining a G.E.D/ or High
School Diploma

e Number of Participants receiving training/ services related to obtaining employment
Number of Participants receiving training/ services related to post-secondary certification/
Degree
Number of Participants completing training/ services related to post-secondary certification
Number of Participants completing training/ services related to obtaining part-time
employment

® Number of Participants gained full-time employment at minimum wage ($8.05)

Number of Participants gained fuli-time employment between minimum wage & livable wage
($10.71)

Number of Participants gained full-time employment above livable wage
Job Retention % rate at 30 days, 90 days
Reduced recidivism/ arrest rates at 6 months, 1 year and 3 years

SCOPE OF SERVICE

Describe how grant funds will be used to increase the education, certification or employment
opportunities to individuals 16-24 years of age who are no longer in a Secondary Education Institution
by providing a detailed program description which will outline the steps necessary to achieve program
goals. This could be done through a flow chart process. The detailed program description should
include but not limited to a staffing plan, program design plan, evaluation plan, and steps to overcome
barriers to education, certification, or employment.

¢ Staffing plan for the programs and qualifications of staff conducting the program

® Program plan should include but not be limited to: screening, assessments, soft skills training/
services, hard skills training/ services, detailed case management, job coaching, legal
services, job placement and outreach services, and job retention services

s Evaluation plan is the qualitative and quantitative measures as well as the process, which an
agency will use to evaluation the effectiveness of the program.

¢ Overcoming barriers to employment should include but not limited to: increasing literacy,
resume development, interviewing abilities, attire, transportation, child care, outpatient
counseling, eliminating legal obstacles, and employment follow-up
Definitions;
o Participant - individuals 16-24 years of age who are no longer in a Secondary
Education Institution in zip codes listed above. Additionally, agency must be Florida
Non-For Profit or 501® 3, have an office located in one of the zip codes listed above,
and the provider can’t be a current ex-offender Jax Journey awardee.
o Recidivism: Any rearrests within 365 days of the participants signed agreement date
that was a completer or non-completer of the program.
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o Screenings- an initial short screen or intake to determine possible needed services.

o Assessments- an data driven tool used to determine possible needed services over
looked by an initial screening intake.

o Soft Skills - (People Skills) training or services provided to a participant that last less
than 12 hours such as; teamwork, communication, flexibility, patience, persuasion,
time management, motivation, resume writing, interviewing skills.

o Hard Skills - training or services provided to a participant that are more on an going
basis (weeks not days) leading to a measurable outcome such as a certification, or
skill which will increase wage or job retention.

o Case Management - collaborative process of assessment, planning, facilitation, care
coordination, evaluation, and advocacy for options and services to meet an individual's
and family's comprehensive needs through communication and available resources to
promote quality, cost-effective outcomes.

o Job Coaching - training of an employee by an approved specialist, who uses structured
intervention techniques to help the employee learn to perform job tasks to the
employer's specifications and to learn the interpersonal skills necessary to be accepted
as a worker at the job site.

o Post-Secondary Certification refers to those whose highest levet of educationat
attainment is an apprenticeship or trades certificate or diploma (including 'centres de
formation professionnelle'); college, CEGEP or other non-university certificate or
diploma; university certificate or diploma below bachelor levei; or a university degree.

o Secondary school referral to several types of schools. The first type is a traditional,
comprehensive high school, comprising grades 9-12. Another type is alternative
schools, including continuation schools, which serve those same grades. In some
jurisdictions, ‘secondary school' may refer to an institution that houses grades 6-12.
The term ‘secondary school' also categarically includes both middle school and high
school.

o Programs will be weighted for those that have partnerships with other organizations.

o Adult Basic Education refers to services to increase an individual in Reading, Math, and
Language skills so they are able to begin testing toward a G.E.D.

o Educational Functioning Levels are standard measures used in testing an individual's
G.E.D skill level.

o G.E.D. stands for “tests of general educational development" that measure proficiency
in science, mathematics, social studies, reading, and writing.

PAYMENT

Payment for services will be based on the number of participants who obtain employment for
minimum of two weeks (10 days). This payment will occur once verification is received of
employment and the type of employment obtained, as well as any G.E.D. /H.S. diploma or any post-
secondary certification.

Recipient needs to quote a price for the following;

Dollar amount for Participants completing training/ services related to increases In Educational
Functioning Levels (EFL).

Dollar amount for Participants completing training/ services related to obtaining a G.E.D/ or
High School Diploma

Dcllar amount for Participants completing training/ services related to obtaining a G.€.D/ or
High School Diploma

Dollar amount for Participants completing training/ services related to post-secondary
certification

Dollar amount for Participants completing training/ services related to obtaining part-time
employment

Dollar amount for Participants gained employment at minimum wage ($8.05)

Dollar amount for Participants gained employment between minimum wage & livable wage
($10.71)

Dollar amount for Participants gained employment above livable wage

*1f an agency is paid for an ELF/GED/HS Diploma, certification, or employment placement and through
hard skills/ services a higher category of employment placement is made the provider can be paid the
difference. COJ reserves the right to reallocate funding based on deliverables.
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City of Jacksonville, Florida
Request for Budget Transfer Form

Office of the Mayor

7,8910

Department or Area Responsible for Contract / Compliance / Oversight

Reversion of Funds:

N/A

Council District(s)

N/A

(if applicable) Subfund / Indexcode / Subobject / Project Prj-Dtl / Grant Grt-Dil

Section of Code Being Waived (if applicable):

Justification for Waiver

N/A

Fiscal Yr(s) of carry over (allyears funds do not require a carryover'

CIP (yes or no): No

N/A

Justification for / Description of Transfer:

This transfer will appropriate additional funding for an expanded Jacksonville Journey Program to support the following components: neighborhood stabilization, teen
programming, workforce development/jobs and analytics. Funding is targeted in zip codes 32202, 32205, 32206, 32208, 32209, 32210, 32211, 32218, 32244 and 32254.

Total Amount Appropriated:

$1,885,074.00

Initiated / Requested By (if other than Department):

CITY COUNCIL
Requesting Council Member: CM's District:
Requesting Council Member: CM's District:
Prepared By: Ordinance;
OFFICE OF THE MAYOR
[x] suocer oroinance  [] TRansFER DIRECTIVE TO/BT Number:  Revised BT16-050
Date Rec'd. Date Fwd. Approved Disapproved
Department Head
Mayor's Office
Accounting Division
Budget Division
Date of Action By Mayor: Approved:
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TRANSFER FROM: (Revenue line items in this area are being appropriated and expense line items are being de-appropriated.) .
Total: $1,990,074.00 Accounting Codes
2:’; SF ID{Subfund Title Activity / Grant Title Line ltem / Subobject Title Amount Indexcode Subobject| Project |Pr-Dill Grant C[-:tht|-
Exp | 019 |Jacksonville Jouney Special Council Contigency - Journey |[Reserves $1,780,074.00[JXRS019CC 09110
Exp | 01A |Special Events FL/GA Game Bleachers Equipment Rentals $105,000.00|JXMSO01AFLGA 04402 | EVTOO1 16
Rev | 019 |Jacksonville Journey Transfer into Jacksonville Journey Intrafund Transfer In $105,000.00|TRINO19FRO1A 38192
TRANSFER TO: (Revenue line items in this area are being de-appropriated and expense line items are being appropriated.)
Total:  $1,990,074.00 Accounting Codes
E:; SF ID [Subfund Title Activity / Grant Title Line tem / Subobject Title Amount Indexcode Subobject| Project |Prj-Dtl| Grant %r:l
Exp | 01A |Special Events Transfer from Office of Special Events |Intrafund Transfer Qut $105,000.00{TROUD1ATO19 09192 EVT001 18
Exp | 019 |Jacksonville Journey 1,000 in 1,000 Program Subsidies and Contributions $127,000.00|{0POD019 08201
Exp | 018 [Jacksonville Joumey Early Learning Coalition Subsidies and Contributions $253,750.00[JCODO19ELC 08201
Exp 19 |Jacksonville Journey Summer Camp Subsidies and Contributions $100,000.00|JCOD191SC 08201
Exp 19 [Jacksenville Journey Workforce Development (16-24) Subsidies and Contributions $92,500.00(OPODO19EP 08201
Exp 18 |Jacksonville Journey Rec N Roll Part Time Salaries $48,062.00|RPCM011PG 01306
Exp 19 |Jacksonville Journey Rec N Roll Overtime (for Police) $5,600.00|RPCM011PG 01401
Exp 19 |Jacksonville Journey Rec N Roll Operating Supplies $4,338.00|RPCMO11PG 05216
Exp 19 |Jacksonville Journey Rec N Roll Food (For snacks) $7,000.00|RPCMO11PG 05206
Exp | 019 [Jacksonville Journey Teen Programmimg Subsidies and Contributions 3442 495.00[JCODO1STP 08201
Exp | 019 |Jacksonville Journey Summer Job Program Part Time Salaries $212,900.00|JCOD019SJP 01306
Exp | 019 |Jacksonville Journey Summer Job Program Medicare $3,088.00]JCCODO19SJP 02102
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E:; SF 1D |Subfund Title Activity / Grant Title Line Item / Subobject Title Amount Indexcode Subobject}] Project |Prj-Dtl] Grant %TI'
Exp 19 |Jacksonville Joumey Summer Job Program Professional Services $1.00]JCODO19SJP 03109
Exp | 019 [Jacksonville Journey Summer Job Program Background Checks/Drug Screening $10,040.00 JCOD019SJP 03110A
Exp | 019 [Jacksonville Journey Summer Job Program Copy Center $1.00{JCOD019SJP 04211
Exp | 019 |Jacksonville Joumey Summer Job Program Other Operating Supplies $962.00{JCODO19SJP 05216
Exp | 019 |Jacksonville Joumey Summer Job Program Office Supplies $800.00[{JCODO18SJP 05101
Exp | 019 |Jacksonville Joumney Workforce Development (16-24) Subsidies and Contributions $380,033.00|OPODO19EP 08201
Exp | 019 |Jacksonville Joumey Ex-Offender Employment Program Subsidies and Contributions $50,000.00|RPBHO19EP 08201
Exp | 019 |Jacksonville Joumey N JFRD Explorers Program Professional Services $35,499.00|FRODO19EXP 03109
Exp | 019 |Jacksonville Joumney JFRD Explorers Program Travel $3.500.00|FRODO19EXP 04002
Exp | 019 |Jacksonville Joumey JFRD Explorers Program ISA-Copy Center $1,000.00|FRODO19EXP 04211
Exp { 019 [Jacksonville Journey JFRD Explorers Program Misc. Services and Charges $5,000.00FRODO19EXP 04938
Exp | 019 |Jacksonville Joumey JFRD Explorers Program Office Supplies $6,000.00|FRODO1SEXP 05101
Exp | 019 [Jacksonville Joumey JFRD Explorers Program (E:L°Ji’:)'"mge'nl:“"°”“s & Safety $6,000.00|FRODO19EXP 05204
Exp | 019 |Jacksonville Joumey JFRD Explorers Program Food $500.00|FRODO19EXP 05206
Exp | 019 |Jacksonville Journey JFRD Explorers Program Fire Hose & Bunker Gear $7,000.00|FRODO19EXP 05207
Exp | 019 [Jacksonville Journey JFRD Explorers Program Operating Supplies $10,000.00{FROD0O19EXP 05216
Exp | 019 {Jacksonville Journey JFRD Explorers Program Dues, Subscriptions & Memberships $500.00|FRODO19EXP 05402
Exp | 019 [Jacksonville Journey JFRD Explorers Program Specialized Equipment $1.00|FRODO19EXP 06429
Exp | 019 |Jacksonville Joumey Joumney Staff Support Professional Services $71,500.00|MAADO19JNY 03109
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